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Feedback System of LIET

Timeline for obtaining feedback

S.No| Feedback details

Time of feedback

Remarks

1 | studentfeedbackon course (FF1)

Last working day of the

semester.

To be collected on last teaching day of the
Semester.

2 | Studentfeedback on course Teacher (FF2)

Two times in a semester

1. To be collect in the mid of the Semester.
2. To be collected on last teaching day of the
Semester.

To be collected during the last teaching day for
theimmediate passed out students and end of

3 | Alumnifeedback (FF3) Every year .
the each academic year (July Month) for
others.
To be collected at end of th h academi
4 Employerfeedback on Alumni (FF4) Every year o be collected at end ot the each academic

year (July Month)

5 Parents Feedback (FF5)

Each semester

To be collected during the Parent-Teachers
meeting conducted during middle of the
semester.

Note:

S

Summary on various feedbacks obtained

The feedback forms to be photocopied by the department when online mode is not available.
The feedback is to be retained with the department.
The analysis is to be done using Excel.

Comparisons with the previous months/years (upto three years/6 months if monthly) is to be done.

A report with analysis (along with actions to be taken if any) is to be submitted to the Dean (Academics) by the HoD.

The feedback of the LIET education process is based on feedback by stake holders which is obtained during the semester/year.
Feedback of the teacher on the course and the delivery process enables teaching learning process. This process helps to
continuously work for the improvements in the areas of concern. This includes 360° feedback based on different aspects of

student progression during his stay with the Institute.

Alumni and Employer feedback indicate the gaps between Industry expectation and curriculum taught to the students.
The analysis of feedback is used to fill these gap by taking different measures/practices.
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Feedback on Teacher

SL. No

Criteria 100 75 50 25 0

01

The teacher completes the entire syllabus in time.

02 The teacher discusses Cos, POs, Learning domain
example questions.

03 The teacher communicates clearly and inspires me
by his teaching.

04 The teacher is punctual in the class.

05 The teacher comes well prepared for the class.

06 The teacher encourages participation and discussion
in class.

07 The teacher uses modern teaching aids, handouts,
suitable references, power point presentation, web-
resources, etc.

08 The teacher’s attitude towards the students is
friendly & helpful.

09 The teacher is available and accessible in the
Department.

10 The evaluation process is fair and unbiased.

11 Regular and timely feedback is given on our
performance.

12 Periodical assessments are conducted as per
schedule and the marks are displayed.

13 Have learnt and understood the subject material/s in
this course.

14 The teachers encouraging and initiatives project

Based/Experiential learning/Peer learning.




